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HE SECOND QUARTER
was once again dominated by
geopolitical disruption in the
Middle East, with the closure of the
Strait of Hormuz (SoH) the principal driver
of market developments and continuing
to shape market sentiment, trade flows,
and freight performance across all sectors.
That said, for a large part of the second
quarter alternative routes and replacement
oil supplies both in the region (for example
Yanbu: approximately +3m bpd, and
Fujairah: +1m bpd) and elsewhere (US: +1m
bpd, and Russia: +1m bpd) and therefore
increased tonne-miles, have in a large part
mitigated the loss in volumes through the
SoH, and markets have as a whole still seen
historically strong conditions, although a
slight correction is now being experienced.
At the time of writing our last edition,
the conflict had shifted from outright
military escalation into a more entrenched
geopolitical stalemate. A ceasefire may have
lead to a situation wherein there was limited
direct combat, but it has done little to restore
trade into and out of the SoH. The US
continues to maintain pressure on Iranian
exports (although the Office of Foreign
Control, which administers and enforces US
economic and trade sanctions, did recently
issue a general license lifting previous
sanctions on all transactions incidental and
necessary to the production, sale, delivery,
or offloading of crude oil, petrochemical
products, or petroleum products of Iranian
origin valid for 60 days from 21 June). Iran
continues to limit commercial shipping
through the SoH, so trade into and out of the
Middle Eastern Gulf (MEG) has remained
heavily constrained. For tanker markets, the
result has been a continuation of disruption
seen earlier in the conflict: limited cargoes,

repositioned  tonnage, elevated risk
premiums, and uneven regional freight
performance.

Freight rates had initially remained well
supported, helped by geopolitical risk,
longer voyages, and the dislocation of
vessels and cargoes. However, as the conflict
has dragged on for longer and longer, an
underlying weakness has started to appear.

View from the
chartering desk

by Arend-Jan Jeswiet

The shortage of cargoes out of the MEG
has started to outweigh the support from
disruption, with larger crude vessels
predominantly in ballast by late April. This
has started to filter through to all market
segments, with dirty and clean trading
vessels under pressure and only a few
pockets of regional strength remaining. In
a sense, the surprise was not that markets
corrected downwards, but rather that it has
taken them so long to do so.

As of this writing, there are signs
of a more constructive outlook. The
signing of the US-Iran memorandum
of understanding marked the clearest
step towards de-escalation so far and has
provided a framework for the gradual
restoration of commercial passage through
the SoH. This has improved sentiment
and offered a potential route back towards
more normal trade flows, although the
recovery is unlikely to be immediate or
straightforward, and many uncertainties
remain about the practical details of the
reopening of the waterway that is the key
to 20% of the world’s oil and gas flows.
Recent vessel attacks, such as the Iranian
strike on the Ever Lovely on 25 June and
more recently the Qatari LNG vessel Al-
Rekayyat on 6 July, highlight the continued
instability in the region. With the IMO’s
evacuation scheme put on hold a mere
two days after it was implemented on 23
June, it is clear that major uncertainty and
volatility remains.

We are therefore heading into the third
quarter on a more positive note than three
months ago with respect to the US-Iran
conflict, but still with a very high degree
of political and operational uncertainty.
The outlook for the rest of the year now
depends less on de-escalation as such,
and more on how quickly and under what
guise safe passage through the SoH, cargo
availability, and owner confidence can be
restored. And while there is still a long
way to go towards a return to a state of
normalcy, the direction of travel is brighter
than it was at the beginning of this quarter.
How markets will fare remains to be seen,
but it does appear that the floor for tanker

markets has moved upwards, and that
elevated freight markets should persist.

On another note, this past quarter has
been very busy both for our crew and
shore staff, with dry dockings (Turmoil
and Luctor already completed, TP Affinity
soon to complete, and TP Tenacity and TP
Spirit to go) and the delivery of TP Progress
on 17 April and TP Prospect on 9 July.
Our dry-docking program has included
the installation of various Energy Saving
Devices (ESDs) including high-end anti-
fouling systems, pre-swirls ducts, propellor
boss-cap  fins, ultrasound propeller
protection systems, variable-frequency
drives for the engine room fans and cooling
water pumps, and LED lighting. We have
already seen significant reductions in fuel
consumption and are hopeful these will
endure for years to come.

Thanks to the incredible efforts of
everybody involved this has all gone
smoothly and we continue to deliver a level
of service to our customers that they have
come to expect and of which we are proud.

Stay safe, stay healthy, and take care of
one another.

Photo: Turmoil in Singapore drydock by CEng Zahidur Rahman



by Carl Hansen

Seminar in Istanbul, we made a separate operational

presentation. This was very useful, and we will continue
to do this in the future. The feedback we received from seagoing
staff was also very valuable. We will be integrating some of the
feedback in our next presentations during the Transpetrol Officers
Seminars going forward.

The topic we touched on in our last presentation was
commercial documents which need to be approved and signed
by the Master, as a representative of the Owners, and which can
have huge commercial and financial impact on the company.
Caution should therefore be applied when confronted with these
documents.

The documents are typically Bill of Lading (BOL), Letter of
Indemnity (LOI), Bunker Delivery Note (BDN), Condition of Use
(COU). In this edition I will give you a brief overview of the Bill
of Lading.

DURING THE LAST TRANSPETROL OFFICERS

Bill of Lading

This is a valuable and important legal document - if in doubt
about any aspect of the document, seek advice from the Operating
Department (Transpetrol Maritime BV). They will seek advice
from P&I and legal Counsel.

The functions of the Bill of Lading:

1. Document of title.

2. Evidence of the contract of carriage.
3. Receipt for the goods loaded.

1. Document of title:

- Title means right of possession.

- Sales contract usually determines right of ownership, “Incoterms”
- Negotiable - can be transferred from one party to another.

- Security for documentary credit — given to a bank as collateral.

2. Evidence of the contract of carriage:

- Evidence of contract of carriage between the carrier and the
shipper and the consignee.

- The carrier is the transportation company responsible for
physically moving the cargo, i.e. the ship owners.

- The shipper is exporter or sender and sellers of the goods.

- The consignee is the receiver or buyer of the goods.

- The BOL creates a contract between the Carrier (Transpetrol)
and the carrier and the consignee, all of which most likely is not
the charterers.

- The terms of the Charter Party should therefore always be
incorporated in the Bill of Lading.

3. Receipt for the goods loaded:

- Bill of lading will be evidence when and where the goods were
received and their status on receipt -

« Apparent good order

« Number

« Quantity or weight

Importance of a Bill of Lading cannot be overestimated:

- The Bill of Lading, as evidence of possession and ownership,
represents the full value of the cargo.

- Accuracy of the description of the goods in the Bill of Lading
is important as cargo claims will be based on the information in
the Bill of Lading.

- As with all high value documents, fraud is common in certain
trades.

- Correct date and load port always to be inserted in the Bill of
Lading.

- Cargo quantity always to be accurately stated in the Bill of
Lading as cargo claims for short delivery will be based on Bill of
Lading quantities.

- Incorporation of Charterparty terms in the Bill of Lading is also
important as this will protect the owners against claims from Bill
of Lading holders.

Main takeaways:

- Nobody can force you to sign any document.

-Always read the document and understand what you are
signing for - take your time.

- In case of doubt, always call the office (Asker or Brussels), we
will always help and assist you.

- Once you have signed a document the company is committed,
even with a Letter of Protest.

- Even if charterers are instructing you to sign a document, you
need to understand and agree before you sign.

I hope the above helps you in understanding the importance of
Bills of Lading. You will also find useful guidance on the GARD
& SKULD (PandI Club) website. In the next editions I will cover
LOI, BDN and COU.

Stay safe and look after your loved ones and your colleagues.
Happy sailings to all!



Proactive

Being proactive is the most cost-effective way of operating.
This is a non-debatable fact.

In terms of HSEQ, this means anticipating future risks and
events as early as possible.

Our method for a proactive approach:

Recognition of trends and patterns — Identify any emerging
risk at an early stage by recognizing and analyzing weak
signals across systems and departments.

Understanding of causes — That the whole HSEQ system
is considered when determining causes, including
management decisions. Investigations uncover deep,
systemic, organizational and latent causes.

Effectiveness of actions taken - Actions focus on
strengthening barriers and trying to resolve underlying
causes.

Verification and follow-up - Evidence is gathered to
confirm changes work under real operational conditions.
Learning from incidents and near accidents — Learnings
are shared, and teams are engaged in improving working
practices.

The whole thing is based on openness, being transparent as
well as being willing to learn. It is essential that everyone,
new and old Transpetrol crew, see that it is very important
that we build a strong culture based on our beliefs.

“The number of vessels in our fleet, and the number of
employees on board and ashore is increasing.

Our goal is to strengthen the ‘company spirit’ by shared
values and trust between officers among themselves and
between sea and shore, which supports cooperation and
decision-making on board”

Vetting

To the right is the vetting overview of our fleet for Q2.

The number of observations varies from two to eight. There
are no trends related to the number of observations and the
tradability of the vessels. Average for Q2 is 4.8. Q1 was 5.3.
The first half-year of 2026 is 5.1 observations per inspection.

Notes from
Marine and HSEQ

-~ ) by Cato Kristensen

Technical Superintendents

Two new Technical Superintendents, Albert Modin and Victor
Martinsen Federly, are now being familiarized with Transpetrol. Both
started in Asker at the beginning of June and went to Singapore later
in the month to participate in the drydocking of TP Affinity.

Albert is a Marine Engineer with 10+ years of seagoing experience on
oil and chemical tankers as well as offshore Platform Supply Vessels
(PSVs).

Victor is a Marine Engineer with experience from the Norwegian
Coast Guard and offshore Construction Support Vessels (CSVs).

Victor Martinsen Federly (on right) Albert Modin on his way back from
together  with  Chief  Engineer ship visit of TP Affinity before she

Amadeusz Grzybowski entered the yard
TP Progress 19 Apr 26 Nha Trang 5
Turmoil 21 Apr 26 Chiba 2
TP Progress 06 May 26 Kwinana 4
TP Spirit 08 May 26 Sriracha 8
TP Perseverance 28 May 26 Marcus Hook 4
TP Tenacity 05 June 26 Mizushima 6
TP Affinity 13 June 26 Zhoushan 5
TP Intrepid 20 June 26 Fawley 8
TP Resolve 22 June 26 Las Palmas 5
TP Venture 24 June 26 Rotterdam 1



In memoriam: Jim Lawrence

by Harry Rutten

meeting in London on 4 June, I was saddened to belatedly hear of the death of Jim

Lawrence last year. Jim was a longstanding associate of TP in his capacity as co-
founder of MTI Network and chairman of Marine Money magazine. He was such an amiable
man who always gave the impression that you, your company, your subject, were the most
important news items of the moment. With his broad smile and generous manner, he was in
many ways the personification of American enthusiasm. A more dedicated supporter of the
shipping industry you will not find. He and I shared the two spheres that have dominated
my own life: shipping and art. Indeed, he started as a reporter of art world events before
becoming a leading shipping press personality.

After a period working at Lloyd’s List, he joined the Connecticut Maritime Association, a
non-profit that represents aspects of shipping and international trade, and he would go on
to lead the organisation for over 30 years. In the same year that TP took delivery of its first
newbuildings, 1988, Jim founded Marine Money magazine, which became the preeminent
source of ship finance information. During the international Rops-Munch, Man-Woman
exhibition which I initiated in 2006, Jim kindly featured two of the exhibition’s most
important artworks on the magazine’s cover and wrote an editorial encouraging his readers
to pay us a visit.

Marine Money grew into a worldwide publishing and business conference franchise that
brings industry figures and financial participants together. In 1990, he co-founded MTI
Network, the world’s leading incident response network for the maritime industry. However,
his support for shipping did not end there. He also served on the board of the Seaman’s
Church Institute, a non-denominational agency based in New York dedicated to promoting
safety, dignity, and an improved working environment for seafarers.

His tireless championing of our industry was rightly acknowledged in the form of
numerous awards, including the U.S. Coast Guard’s Distinguished Public Service Award
in 2019, and more recently his induction into the Maritime Hall of Fame, organised by the
Maritime Association of the Port of New York. He will be vividly remembered in all circles of
the shipping industry.

g ROUND THE TIME OF THE SECOND-QUARTER TP BOARD OF DIRECTORS



Beyond the Horizon:

Finding our shared reality in the middle of the ocean

ROUGHOUT THE THREE
contracts I have known my
husband, Second Officer Jagteshwar
Singh Jolly, affectionately known

as Jolly, my understanding of his life as a
merchant navy officer was built entirely
on imagination. I would listen to him say
things like “We’re berthing now”, “We're
proceeding towards the anchorage” or “I
have to finish making this passage plan”
He would explain terms like drifting, port
side, starboard, retard, and advance, and
back home I would try my best to picture
it all. I knew the terminologies, I knew
the schedules, and I knew he worked
hard. But hearing about life at sea through
patchy WhatsApp calls across those three
contracts was entirely different from living
it. And I finally got to experience this
world, firsthand!

Suddenly, the reality that our
communication had been ruled by time-
zone math completely melted away. No
more constantly calculating differences,
waking up for calls at four in the morning,
or trying to catch a quick chat in the
middle of my own busy working hours. I
did not have to wait on a screen anymore.
I was finally going to see him in person,
right after his work hours! Living apart
for months means creating two separate
worlds. As seafaring partners, we try our
best to bridge that gap through phone
screens, but until you step onto the ship,
you only truly know half of your partner’s
life. Visiting on board is so much more
than a holiday; it is an essential window
into understanding the rhythm of the
person you love and the weight of the lives
we have chosen as navy wives.

Getting to the ship was a journey of
pure suspense in itself. Up until the very
day of my flight, I had no visa in hand;
just a mountain of anticipation and hope
that everything would fall into place at
the eleventh hour. Miraculously, the visa
came through just in time for me to board
the plane. When I finally landed in Seoul,
South Korea, I was greeted by a sight I had

By Armani Jolly

With the officer hubby

dreamed of for years: the entire landscape
was in full, breathtaking Sakura cherry
blossoms. Seeing those blooms felt like
a quiet assurance from the universe, a
beautiful sign that this voyage was going to
be something truly special.

After an overnight stay in Yeosu spent
watching the clock in eager anticipation,
the morning finally came. And there she
was — Turmoil - standing tall in all her
glory. I was so mesmerized looking at the
gigantic ship my husband worked on that
I just froze, trying to take in the fact that
I was finally about to step into his world.

As soon as I joined and the ship set sail
after discharging at Yeosu, I got my first
real taste of “rollin’ in the deep” (and
Adele had nothing to do with it!). That
reality hit when the weather turned and I
learned what it actually means when a ship

“rolls”. Feeling the constant, heavy tilting
of the vessel beneath my feet was a jarring
introduction to life at sea, but I quickly
found my sea legs. Getting accustomed
to the rough weather did not just test my
balance, it gave me a profound appreciation
for the physical resilience required of every
crew member who calls this moving steel
island home for months on end.

One of the most eye-opening parts of
my journey was trying to adapt to Jolly’s
intense schedule, particularly his quiet,
demanding twelve-to-four or twelve-to-six
morning shifts. Back in the cabin, I would
try my absolute best to stay awake during
those late-night hours so I could get a true
sense of the rhythm he lives by. I would
use that uninterrupted, quiet time to catch
up on my own pending work from home
or watch something to pass the hours.
While staying awake was a conscious
choice for me, one where sleepiness would
eventually win and I would have to take
a 30-minute nap to reset, for him and the
ABs, turning in is not an option. They
have to stay completely fresh, alert, and
focused to navigate safely through the
dark. Witnessing the steady dedication
it takes to maintain that level of peak
performance day after day, for six months
at a stretch, filled me with an entirely new
level of respect for their work ethic. Over
the course of the voyage, I learned so much
about the immense precision that goes into
his daily responsibilities, and that left me
with a new-found respect for the officers
and the crew.

Although I could not always match his
nighttime hours, I secretly started looking
forward to the end of those early morning
shifts because of the ultimate reward: the
incredibly yummy breakfast prepared by
Chief Cook Ronnel and Messman Keith.
Oh, the scrambled eggs, the sausages, and
the hot samosas! I convinced myself that
I could adapt to this nighttime routine
for life! But it was not just the breakfast:
the lunches, dinners, and the spectacular
spreads prepared for our party nights were »



equally mouth-watering. At one point, the
food was so consistently spectacular that I
jokingly thought the sole reason I came on
board was just to eat. The meals prepared
by the Chief Cook were so incredibly tasty
that I definitely gained some weight during
the voyage, and honestly, I was not even sad
about it!

The ocean also rewarded me with
moments of pure magic you simply
cannot find on land. On my very first
night on board, a shooting star streaked
across the sky, as if welcoming me to the
voyage. The wonders only multiplied from
there: afternoons spent watching dolphins
playfully leap alongside the hull, quiet
hours lost in a book, and a breathtaking
night where the water glowed with
bioluminescence beneath a brilliant, star-
crowded Milky Way. But the moment
etched deepest in my heart was when the
skies opened up in the middle of the vast
ocean. Leaving all my worries behind, I
stepped out onto the deck to dance and
bathe in the pouring rain. As the storm
cleared, it left behind a magnificent double
rainbow; a moment of absolute freedom
that will easily remain one of the most
special days of my life.

Living on a ship also taught me about
the incredible camaraderie of a crew.
These men are away from their families
for months at a time, yet you would never
know it from the smiles on their faces.
The morale on board is a beautiful thing
to witness. After working incredibly hard,
the crew always finds time to celebrate,
unwind, and have the utmost fun at ship
parties, and I got to witness one of them!
Oh, what fun it was!

Stepping oft Turmoil, I am not the same
person who stepped onto her. Seeing Jolly
and his colleagues do their jobs firsthand
has given me a much deeper understanding
of the daily hardships, sacrifices, and

With coffee and a view

With pav bhaji and cinammon roll

immense responsibilities that come with
a life at sea. It has profoundly deepened
my respect for him, for his career, and
for every single seafarer who braves the
oceans to keep the world moving.

This unforgettable, perspective-

shifting journey would not have been
possible without the support of the ship’s
leadership. I want to extend my deepest
gratitude to Master Fabius Rebello, whose
kindness and accommodation made this
invaluable experience a reality for me.
He was incredibly sweet and endlessly

With dual rainbow

patient with me throughout my time on
board, always taking a moment to explain
the little intricacies of the ship so I never
felt out of place. No matter how busy or
demanding operations became, he always
greeted me with a warm, reassuring smile.
Knowing how much weight rests on a
captain’s shoulders, his constant positivity
and welcoming guidance truly made the
ship feel like a home away from home.
Seeing the ship life with my own eyes
bridged the gap between visualization and
reality. It was a dream come true. Suddenly,
the abstract stories my husband used to tell
me made perfect sense. Pieces of a puzzle
I did not even know I was solving finally
clicked into place. When families visit, it
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With Luctor at Singapore anchorage

replaces the anxiety of the unknown with
a sense of shared reality. We no longer
just “wait” for them to come home, we
understand exactly what they are doing
while they are gone. It builds a foundation
of empathy that sustains a marriage across
thousands of miles of ocean.

For the longest time, I just wanted to feel
what a “normal” life felt like; a life where
my husband simply comes home to me
after a day at work. Back on land, our time
together never quite follows that routine.
His vacations are usually a whirlwind of
helping with household chores or studying
intensely for his next set of exams. But
on board, amidst the vastness of the sea,
I finally got to experience that simple,
beautiful normalcy. Ironic, isn’t it? I got
to be the wife who waits for her husband
to finish his shift and walk through the
door. It was a fleeting, precious slice of an
everyday routine that we rarely get on land.

In the end, my visit on board was so much
more than a unique travel experience - it
was a profound emotional reset. It bridges
the painful distance of seafaring life by
turning abstract, lonely stories into a
beautiful, shared reality. As a wife, when
you step into their world, the dynamic of
your marriage shifts in the most incredible
way. You move forward no longer just
as a partner waiting on the shores, but as
someone who truly anchors them from
within the heavy rhythms of their life at sea.
It replaces the anxiety of the unknown with
an unshakable foundation of empathy that
can sustain a marriage across thousands of
miles of open ocean.

To every merchant navy family out
there: if you ever get the chance to join
your partner on board, please take it. You
will go to see a massive steel ship, but you
will come back with a whole new world of
respect, a deeper love, and a bond that no
amount of distance can ever erode.

With the Master



Newbuildings:
Beyond Steel and Checklists

By Captain Parvesh Thakur

ship is all about shiny paint, spotless accommodation and

that wonderful “new ship smell”. If only. The reality is a
little different. Imagine buying a brand-new house where the
plumber is still under the sink, the electrician is looking for a
missing wire, the carpenter insists the door will fit “tomorrow”,
someone is testing the fire alarm every fifteen minutes, and
another person assures you the air conditioning is “almost
ready”. Now imagine living in that house while trying to prepare
it for its first ocean voyage. Welcome to a shipyard!

A newbuilding is probably the only place where everyone is
simultaneously busy, everyone has a deadline, and everyone
believes their job is the most important one.

The yard wants to deliver.

The site team wants everything verified.

The equipment makers want to demonstrate perfection.

Class wants compliance.

Owners want reliability.

The crew just wants the machinery to stop alarming every five
minutes.

Surprisingly, it all works in the end.

Not because everyone agrees.

But because eventually everyone agrees on one thing - the ship
has to sail safely!

Over the years, I have learnt that leadership is not measured
by how loudly you can speak. There is always someone louder.
Leadership is measured by how many people are willing to work

P EOPLE OFTEN IMAGINE THAT TAKING over a new

with you when things become difficult. Sometimes that means
sitting with a commissioning engineer over coffee instead of
sending another email. Sometimes it means listening before
speaking. Sometimes it means accepting that the person
standing opposite you has probably been working just as long
as you have - only wearing a different company logo.

One of my anticipated moments during every takeover comes
quietly.

It isn’t the naming ceremony.

It isn't sea trials.

It isn’t the delivery documents.

It’s the day when the crew stops saying “your department” and
starts saying “our ship”

You can actually notice it. Nobody announces that the team
has formed. It simply happens.

After more than two decades with this company and
honoured at being part of takeovers, one thing continues to
impress me. The single biggest factor behind every successful
delivery has not changed at all: “People. Competent and
committed people”

People that are willing to roll up their sleeves, solve problems,
help one another and occasionally laugh when Plan A quietly
disappears somewhere between the engine room and the
accommodation ladder.

Steel may build the ship, but it is the teamwork that gives her
a soul.

Until the next voyage... fair winds and following seas!

TP Progress — Takeover Team



Captain’s Log

Reflections from the “Bosphorus” Seminar

By Captain Rajarshi Dhar

TANDING ON THE SHORES OF
the Bosphorus, it was difficult not
to reflect on the countless mariners
who have navigated these waters
before us. It proved to be a fitting setting
for the recent TP seminar, held between 19
and 21 May 2026, where our discussions
centred not only on business and safety,
but on the people who make both possible.
Held at the magnificent Grand Tarabya
Hotel, overlooking the Bosphorus, the
venue itself seemed an apt reminder that
our profession has always been connected
by waterways. Few locations could have
better reflected the maritime character
of our business, where continents meet,
ships transit, and history and commerce
have intertwined for centuries. My sincere
appreciation goes to the Management
Team and our shore support colleagues,
whose meticulous planning and hard work
made this memorable event possible.
Centred around the theme “Committed
to Perform”, the two-and-a-half-day
seminar combined engaging presentations,
interactive  discussions and valuable
exchanges that challenged us to think
beyond procedures and focus on the

Seminar attendees

people, systems and behaviours that drive
operational excellence.

Under the leadership of our dynamic new
Managing Director, Mr. Eirik Sanderlein,
together with Fleet Manager Mr. Marius
Stensland and DPA Mr. Cato Kristensen,
the sessions encouraged open dialogue and
the sharing of experiences across the fleet.
Equally rewarding was the opportunity
to reconnect and network with fellow
Senior Officers from our Oil and Gas fleet,
reinforcing the spirit of collaboration that
defines our organisation. A visit from
Mr. Herman Marks, CEO of Transpetrol
Maritime BV, was a most welcome addition,
as he shared his perspectives and valuable
insights with all of us.

Our MD, however, had one final surprise
in store. Although he dropped the
occasional hint from time to time, he kept
us guessing until the very last moment.
At the end of the second day, as evening
approached, a beautiful luxury yacht came
alongside the hotel’s marina, ready to take
us on a truly memorable dinner cruise
along the majestic Bosphorus. The timing
could not have been more perfect. After a
day of overcast skies and intermittent rain

that had threatened to spoil the plans, the
clouds lifted just before departure. What
followed was an unforgettable evening on
one of the world’s most iconic waterways
that combined fellowship, spectacular
scenery, and a shared appreciation for the
industry that brings us all together - not to
mention the great choice of select Turkish
cuisine and a glimpse of the colourful local
culture.

Looking back, I could not help but think
that the setting itself complemented the
seminar’s central message. Whether aboard
a dinner vessel or a tanker, every successful
voyage depends on people working
together. That thought stayed with me
during our MD’s presentation on the Five
Principles of Human Behaviour, based on
the work of Todd Conklin.

It was not simply another discussion on
safety.

It was a different way of thinking about
leadership.

One idea resonated with me in particular:
people do not make decisions in
isolation. Their actions are shaped by the
conditions around them - the information
available, operational pressures, fatigue,»



communication, and the systems within which
they work. Context drives behaviour. As
Masters, we naturally focus on navigation,
cargo operations, statutory compliance, and the
safe conduct of the vessel. Yet this presentation
reminded me that perhaps our greatest
responsibility is creating the conditions in which
our crews can consistently make good decisions.

When something goes wrong, it is easy to ask,
“Who made the mistake?” The more valuable
question is often, “What in our system made
that mistake possible?” That shift - from blame
to understanding - is where meaningful learning
begins. It is deceptively simple and easily missed.
“People make mistakes” and “error is normal”
are not just catchphrases, they are reminders
that our greatest opportunity to improve lies
in understanding why people do what they do,
rather than simply judging the outcome.

The message also reinforced our Shell
Partners in Safety philosophy. Safety is not
achieved simply by writing better procedures;
it is strengthened through trust, open
communication, and learning from how work
is “actually” carried out. Reporting concerns
without hesitation, discussing near misses
honestly, and continuously improving our
systems are all part of building a stronger safety
culture.

Equally, I found myself reflecting on
our Managing Director’s vision of “One
Transpetrol”. Whether we serve within
Transpetrol Tanker Management as shore or
sailing staff, engage in commercial operations
through Transpetrol Maritime Services, or
manage financial functions through Transpetrol
UK Services Ltd, we are all contributing to the
same voyage.

Like a ship, an organisation performs best
when every part works in harmony. Navigation,
engineering, cargo, catering, shore management,
commercial planning, and financial oversight all
depend upon one another. Success is never the
achievement of one department alone.

As I left the seminar - and later watched the
lights of Istanbul reflect across the Bosphorus
during that river cruise - I was reminded that
leadership is much like navigation. We cannot
always control the weather or the conditions
around us, but we can influence how our people
are prepared to respond.

Perhaps that is the enduring lesson I
carried back on board. Being a Master is not
simply about commanding a ship. It is about
understanding people, building trust, creating
the right environment, and ensuring that every
member of the team can contribute to a safe and
successful voyage.

Because, in the end, every voyage is a team
effort. That, to me, is what One Transpetrol
truly means.
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TP Seminar Istanbul 2026:
Building Safety Through

People and Learning

By Chief Officer Siddharth Sajgotra

ROM 19 TO 21 MAY 2026, TRANSPETROL held its

seminar in Istanbul, Tiirkiye, bringing together sailing

staff, shore management and colleagues from across the

company. The seminar gave everyone an opportunity
to step away from routine operations for a few days and discuss
some of the subjects that matter most to our work at sea and
ashore.

The seminar was attended by senior members of the company,
including our Managing Director, Mr. Eirik Sanderlien, Mr.
Marius Stensland, Fleet Manager, and Captain Cato Kristensen,
DPA / MHSEQ Manager. Our CEO, Mr. Herman Marks,
was also present on the second day, which added further
significance to the gathering.

The sessions covered safety culture, leadership, human
performance, reporting, causal reasoning, commercial
awareness, crewing and seafarer welfare. What made the
seminar useful was that the topics were not discussed only
in theory. They were connected to real shipboard situations,
where decisions are often taken under pressure and where
good communication between vessel and office makes a real
difference.

One of the main themes of the seminar was the New View of
Safety, or Safety Differently, based around the five principles
of human performance from Todd Conklin’s book The 5

CEO Herman Marks and Cato Kristensen with officers

Principles of Human Performance. The principles — people
make mistakes, blame fixes nothing, learning is vital, context
drives behaviour, and the response of leaders matters — were
explained in a simple and practical way.

For seafarers, these points become easy to relate to once they
are explained, but the session was still very insightful. It put
into words many situations we experience onboard but may
not always analyse in this way. Shipboard work is rarely carried
out in perfect conditions. Changing circumstances, operational
pressure, fatigue, weather, port requirements and commercial
expectations often come together at the same time. The
discussion helped connect these realities with the way people
actually perform and make decisions.

The message of the book and the seminar was very relevant
to shipboard operations. It encouraged us to look at human
performance not by treating people as the problem, but
by understanding how systems, conditions and leadership
influence the way people work. Going forward, these principles
can become an important part of how we look at safety,
reporting, incident investigation and continuous improvement
within the fleet.

Beyond the presentations, the seminar also stood out for the
way the discussions were conducted. The atmosphere was open
and approachable, allowing sailing staff to ask questions, share
practical experiences and discuss challenges faced onboard. This
made the sessions more meaningful, as they were not only one-
way presentations, but useful exchanges between ship and shore. »

CEO Herman Marks during his presentation
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A strong message from the seminar was that human error
should not be treated as the end of an investigation. It should
be treated as the starting point for learning. When something
goes wrong, it is easy to ask who made the mistake. The better
question is why the situation made sense to that person at that
time. This led to useful discussions on causal reasoning, where
the focus was on understanding the deeper reasons behind

incidents and near misses, including planning, communication,
supervision, workload, equipment, procedures and the working

environment.

The point that blame fixes nothing was also discussed in
detail. Blaming a person may close a case quickly, but it does
not necessarily make the operation safer. Real improvement
comes from understanding what actually happened and what
can be changed in the system to prevent a repeat. The seminar
also highlighted that learning should not happen only after
accidents. We should also learn from normal successful work
— from the many times when operations are completed safely
because people adapted, communicated and managed the risks
well.

Safety culture was another important part of the seminar.
Topics such as timely reporting, stop card, work permits,
management of change, risk assessment, toolbox talks, drills
and safety meetings were discussed. These are all familiar to
us on board, but the reminder was important: these tools are
useful only when they are used honestly and with the right
intention. A toolbox talk or permit should not be just another
form to complete. It should help the team understand the job,
the risks and the controls before the work begins.

The commercial session was also very practical. Subjects
such as Conditions of Use, Letters of Indemnity, charterers’
instructions and documentation were discussed with examples

that could easily apply on board. One clear takeaway was

that nobody should feel forced to sign a document without
properly understanding it. If there is any doubt, the vessel
should contact the office for guidance. Once a document is
signed, the company may become committed, even if a Letter
of Protest is issued later. This was a useful reminder that
decisions taken on board can have operational, commercial
and legal consequences.

These discussions also showed the importance of strong
communication between ship and shore. Whether the issue is
related to terminal requirements, cargo documents, bunkers,
charterers’ instructions or operational limitations, the vessel
should not feel alone. The office, Superintendent and relevant
departments are there to support the vessel, and early
communication can prevent many problems from becoming
bigger later.

The seminar also strongly reflected the company’s focus on
people. Discussions around crewing, human resources and
seafarer welfare showed that the company is looking ahead
with the understanding that ships are operated by people, not
systems alone. Welfare, rest, motivation, communication and
professional development all have a direct effect on safety and
performance. For sailing staff, it was encouraging to see these
matters being treated as an important part of the company’s
future direction.

Overall, the Istanbul seminar was a useful and meaningful
gathering. It helped bring ship and shore closer, gave
everyone a better understanding of the company’s priorities,
and reinforced the importance of safety, learning, commercial
awareness and care for seafarers. The message was clear:
Transpetrol is moving forward by strengthening not only its
systems and procedures, but also its people and culture.

Chief Officer Siddharth Sajgotra together with other attendees at the seminar and later enjoying the river cruise



Respect

By llias Emiris

S ONE OF THE OLD HANDS OF THE COMPANY,
and long since retired, I was asked to write a few lines
for the very successful TP Waves, which Jonathan kindly
continues to send me without fail. I would rather not
begin with stories from the past - the kind we old seamen tend
to exchange whenever we meet again. While such memories are
always interesting to us, to others they may simply sound like
old sailors’ tales. So, instead I will try to speak about something
different.

The meaning of the word “respect” is clear and needs no
explanation. Yet putting respect into practice in the way we behave
towards others is something far greater than the word itself.

Today, we constantly hear governments, companies, CEOs, and
organizations declaring that they respect their people, nature, and
the rules that govern their environment. But how true is it? It is
easy to make declarations, but are they always sincere? Allow me to
have my doubts. True respect is not shown by what you say, but by
how you genuinely behave toward others.

Having lived and worked in different companies and countries,
alongside colleagues of many nationalities, I have had the
opportunity to experience both genuine respect and false respect.
The first time I became a captain, I resigned after only 45 days
because the shipowner failed to respect the verbal agreement we
had reached when I joined his company. He warned me that I
would destroy my career, but that was my concern. He had not
respected his word, and therefore I could not stay. So I left.

Life continued, as it always does, with both good and difficult
days, until in 1970 my path crossed with that of Mr H. Rutten.

We worked together for many years. At times we agreed, at times
we disagreed, but we always respected one another. Eventually

our paths separated. I went back to Greece and Harry to the USA,
where he created TP. All this time we stayed in touch. Eventually, in
1986, when TP moved to Brussels, I joined them.

Looking back today, I can honestly say that one of the foundations
of the company’s success has been the culture of respect practiced
throughout the organization - from top to bottom. Respect for
colleagues, managers, co-workers, officers, crews, and even
competitors who themselves sometimes lacked respect. It was
always there. No grand declarations, no big words - people simply
felt it. Even those who eventually left the company, and they were
very few, always left knowing they had been respected.

In the end, it is not only money, nor simply the security of having
a job, that keeps people in a company. Another job can always be
found, sometimes even with better pay. But will they find the same
respect they experienced at TP? Allow me to doubt it. When you
meet officers, crew members, or office staff who have remained
with the company for 20, 30, or even more years, you inevitably ask
yourself: Why?

For me, the answer is obvious: Respect.

13

llias with his wfie, Effie, at the pre-naming ceremony
dinner in Nha Trang, Vietnam, in February



Who we are...

By 2nd Officer Rigil Colaco

Sx

Members of the TP Progress takeover team on a night out in
Nha Trang, Vietnam

OR THOSE WHO KNOW ME, I’'M A BIT OF A HOARDER

(a tiny bit &)). I like keeping knick-knacks and mementos - the

little things that remind you of a place you have once been or

a moment you have lived through. Most of all, though, I like
collecting stories. Experiences, as I like to call them. The good ones, the
bad ones, and the ones that seemed terrible at the time but somehow
funny years later.

2012 was the year I joined my first ship as a cadet, the Advance II. It
does not feel like it was that long ago, but somehow here we are. In all
these years of sailing, I have met countless people - people who together
make up what we call the “Transpetrol Family”. Sailing with Transpetrol,
you have probably come across that term. I have always been intrigued
by it, because you do not really understand it until you live it.

You get nominated to a ship, and bang - your inbox is already flooded
with messages welcoming you on board. Before you have even stepped
onto the gangway, you already know most of the people you are going to
sail with. Stories get shared. Reputations travel faster than your flight to
the ship. Everyone seems to know everyone through someone.

It is a funny thing when you think about it. This web of acquaintances
somehow binds us all together. And just like any family, you do not get
to choose who is in it. The same goes for on board. You do not get to
choose your colleagues either - but you still live together, work together,
and somehow make it all work. And somehow, most of the time, it
does. The culture is such that you form a team. Sometimes quickly.
Sometimes kicking and screaming.

I have been on both sides of the fence. I have been the junior officer
figuring things out, and I have been the one expected to guide the
next generation coming through. Looking back now, it is amusing
remembering some of the arguments and disagreements that once felt
so important. Most of the time, everyone was trying to achieve the same
thing, we just had different ways of getting there.

I remember a captain once telling me that nobody on board
intentionally does something wrong. At the time it sounded like one
of those things captains say. I think I now understand what he meant.
The longer I sail, the more I realise that what stays with you is not
the paperwork, inspections, cargo operations, or even the voyages
themselves. It is the people.

Some colleagues became friends. Some became mentors. Some have
given me advice that had nothing to do with ships and everything to do
with life. When I look back, what I really see is a collection of stories
- friendships, disagreements, lessons learnt, mistakes made, laughs
shared, and memories collected along the way.

Some lasted a voyage.

Some lasted much longer.

And perhaps that is what the Transpetrol Family really is. Not the
ships. Not the offices. Not the emails waiting in your inbox. It is the
people. Always has been.

Or as Odin would probably say if he worked with us: “Transpetrol is
not a place. It’s its people”
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Night Navigational Watch

By Jr. 2nd Officer Mridul Verma

As daylight fades and darkness falls,
The ocean answers duty’s call,

Upon the bridge through silent hours,
The watchkeeper stands proud and tall.

The compass steady, radar bright,
Guiding the vessel through the night,
With stars above and sea below,

He keeps her safely on her flight.

The distant lights upon the sea,

Each bearing checked,

For every contact, near or far,

Demands his utmost vigilance and care.

The chart displays the planned-out way,
Through midnight’s calm, till break of day,
The engines hum, the waves comply,

As moonlit waters gently flow.

The wind may blow, the waves may roll,
But watchkeepers stay calm and whole.
With careful eyes and steady mind,
They leave no danger far behind.

When morning comes with golden ray,
The night watch ends and greets the day.
Their duty done, they rest awhile,
Content beneath the sunrise smile.

For night navigational watch at sea,
It is more than mere responsibility.
It is a promise, pride and true -

To guide the ship and faithful crew.
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The Transpetrol Foundation:
summary of recent activities

By Alison Payne, Grants Manager

HE TRANSPETROL FOUNDATION (TPF) was
established in 2005 as a Bermudan company limited by
guarantee to support charitable and socially beneficial
causes. It is the sole beneficiary of Transpetrol Holding.

Run by a Board of Trustees with support from a small grants
team, TPF funds projects supporting local communities across
the world. Its purpose is to make a lasting improvement to the
lives of as many disadvantaged people as possible, giving them a
helping hand on their path to self-sufficiency.

2025 was a year of organisational change for TPE A new board,
grant committee and grant-making processes were established,
extra grant management support was taken on, and a strategic
review of TPF’s funding was completed. TPF is now focusing on
three new funding priorities for the future:

o Education: Fostering the education of children and young
people up to the age of 25, with a focus on acquiring reading
and writing skills, and with the aim of leading to meaningful
employment and self-sufficiency.

 Economic Enterprise: Promoting initiatives that create a status
of self-sufficiency for families and communities, that lead to
alleviating poverty and develop a basic level of social welfare and
sustained economic activity for the benefit of the (local) society.
« Environmental Livelihoods: Supporting physical environmental
conditions that contribute to good health and wellbeing of the
community.

Since the beginning of 2025, through our main grants
programme, TPF has committed funding for 14 projects,
supporting approximately 25,000 people across the world.

EcoBrixs recycling project in Uganda

In Africa, TPF is supporting:

« the building of a much-needed local community health centre
in Mapinga, Tanzania.

« a digital skills project empowering women and young people
in Uganda.

« a plastic recycling and sustainable job creation project, also in
Uganda.

« a clean cooking, food security and youth empowerment project
in Niger.

16

« specialist medics to visit Sierra Leone to help to tackle the
country’s diabetes health crisis.

« a project recycling organic waste into granulated compost to
help the local environment and create jobs in Niger.

o the installation of solar panels to help a vocational training
centre become self-sufficient, in Kenya.

In Asia, TPF is supporting:

« a project empowering people with disabilities to build skills and
achieve economic independence in Nepal.

« areef restoration project to help the local environment and with
job creation in Bali, Indonesia.

o the installation of mini libraries to promote literacy in rural
schools in India.

Literacy support in rural India

In addition, we are supporting:

« a foundation in the Netherlands which helps vulnerable young
people and newcomers on their way to education, work or
entrepreneurship and economic self-reliance.

« a cervical screening programme in Mexico for rural women
with limited access to such services.

TPF has also delivered some special funding initiatives:

o At the end of 2025, TPF donated to 11 organisations supporting
prisoners and former offenders, and reducing reoffending, via
our annual End-of-Year Grant Award.

o Our Piet Been Award was established in memory of a previous
Chair of TPE to commemorate his legacy in the medical
profession. Via this award, TPF recently funded research into
autoimmune diseases. Going forward, our focus will be on
supporting the education of young people in their endeavour
to enter medical higher education, for those who would not
otherwise have the opportunity.

o Due to the current turmoil and suffering in Palestine and
Ukraine, the TPF board decided to support a one-oft round of
grant funding for organisations delivering emergency aid in one
or both of these countries.

If you would like to learn more about TPF’s work, please take a
look at its website: www.transpetrolfoundation.org



An Evening with Management

by Team TP Affinity

FTER COMPLETING THE DAY'S SCHEDULED DRYDOCK ACTIVITIES at

Singapore Seatrium Admirality Yard, the Team TP Affinity joined the management team
for a dinner after work hours. The gathering provided a welcome opportunity for everyone
to unwind after a productive day and enjoy time together outside of the work environment.

The dinner highlighted the strong teamwork and cooperation between the crew and
management while the vessel's drydock project continues. It also served as a chance to
recognize the crew’s dedication and hard work throughout the ongoing maintenance period.

As the drydock progresses, the team remains committed to safely and efficiently completing
the remaining work while maintaining the spirit of collaboration that contributes to the
project’s success.

17



A Tale of Two Cities

By Chief Engineer Apurv Kamra

T IS HIGHLY UNCOMMON IN THE TANKER TRADE for a vessel to

maintain a steady rotation between the same two ports. However, aboard

TP Perseverance, this has been our recent reality, with the vessel shuttling

between Marcus Hook (Philadelphia, USA) and Karlshamn, Sweden, six
times since the beginning of the year. This unique run has offered the crew
repeated opportunities to experience two vastly different ports on either side of
the Atlantic.

On one side lies Philadelphia, a major metropolitan city and one of the largest
ports on the U.S. East Coast. Philadelphia serves as an important operational
hub for crew changes, while also offering embarking and disembarking seafarers
a brief but rewarding opportunity to explore its historic city centre.

Steeped in the founding history of the United States, the city’s historic district
invites exploration of landmarks such as Independence Hall and the Liberty
Bell, both enduring symbols of the nation’s origins. Reading Terminal Market
offers a lively introduction to local flavours, from the iconic Philly cheese-steak
to a wide range of international cuisine. Beyond its historic core, the city unfolds
into a vibrant urban landscape, with waterfront promenades, green parks,
museums and cafés providing plenty to experience even within a short stay.

At the other end of the voyage lies Karlshamn, where the vessel typically
remains alongside for two to three days, allowing time ashore in a very different
setting. For seafarers on shore leave, Karlshamn offers a refreshing contrast,
defined by its relaxed pace, maritime character, and scenic coastal setting. This
charming Swedish port town, set along the Baltic Sea, is best explored on foot.
Cobblestone streets lined with well-preserved 17th-century buildings invite
unhurried exploration, while the waterfront provides a peaceful backdrop where
fishing boats and leisure craft share the harbour.

A highlight of Karlshamn is its museum, which is notably large and
exceptionally well-curated for a town of its size. It presents a clear and engaging
account of local history, culture, and development over time. Complementing
this is the Maritime Museum, which reflects the town’s strong seafaring
identity and its long-standing role as a Baltic trading port. Together, they offer

meaningful insight into both the community and its maritime heritage.

In contrast, these two ports together form a unique rhythm - one dynamic and
historic, the other calm and reflective - providing a well-rounded and enriching
experience for visiting seafarers before the next voyage begins.

In front of Independence Hall

Museum of American Revolution
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Photos from Karlshamn, Sweden, by Capt. Dhar and CEng Kamra. Clockwise from top left: In icy waters near Karlshamn; TP Perseverance at port;
old tools at Blekinge Maritime Museum; Karlshamn Museum; Maritime Museum artefacts (x2); snow around the port.
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Ancient Sci-Fi:
The Mysteries of the Pyramids of Giza

Words and photos by Chief Engineer Zahidur Rahman

"My friend, this one is only for you!"

NYONE WHO HAS TRANSITED THE SUEZ CANAL

has probably heard these familiar words from local

vendors. They are part of the unique experience of sailing

through one of the worlds most famous waterways.
Yet beyond the canal lies one of humanity’s greatest wonders - the
Pyramids of Giza.

The Pyramids of Giza are among humanity’s greatest engineering
achievements. Built approximately 4,500 years ago during Egypt’s
Old Kingdom, these monumental structures served as tombs for
Egyptian pharaohs who believed they would continue their journey
in the afterlife.

The Giza Plateau is home to three major pyramids:

» The Great Pyramid of Khufu
« The Pyramid of Khafre
« The Pyramid of Menkaure

When smaller queens’ pyramids and satellite pyramids are included,
the complex contains nine pyramids in total. Although Egypt is
home to more than one hundred known pyramids, Giza remains the
country’s most iconic archaeological site.

The Great Pyramid of Khufu, constructed around 2550 BC,
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originally stood 147 metres high and remained the tallest
man-made structure in the world for nearly 4,000 years. Built
from approximately 2.3 million stone blocks, it continues to
amaze engineers and historians today. Standing at the foot
of the Great Pyramid, it is difficult to comprehend that more
than two million stone blocks were assembled here 4,500
years ago - without cranes, computers, or modern machinery.
It is a humbling reminder of what human ingenuity and
determination can achieve.

One of the greatest mysteries surrounding the pyramids
is how they were constructed. Archaeological evidence
suggests that limestone was quarried locally, while granite
blocks were transported from Aswan, hundreds of kilometers
away. Workers likely moved the stones using wooden sledges
and wet sand to reduce friction. Most researchers believe
the pyramids were built using some form of ramp system,
although the exact method remains unknown. Contrary to
popular belief, they were not built by slaves but by a highly
organized workforce of skilled labourers, craftsmen, and
engineers. »



The pyramids have also inspired countless alternative
theories. Among the most famous is the "Ancient Astronaut”
hypothesis proposed by Swiss author Erich von Diniken in
his 1968 bestseller Chariots of the Gods? His theory suggests
that extraterrestrial visitors may have shared advanced
engineering knowledge with ancient civilizations. According
to von Déniken, alien technology may have assisted in cutting,
transporting, and positioning the massive stone blocks. While
these ideas remain popular in books and documentaries,
mainstream archaeology rejects them due to a lack of scientific
evidence. Archaeologists have discovered workers' villages,
tools, quarry marks, and construction records that strongly
support human construction. What to believe is ultimately left
to the individual reader.

For travellers, the pyramids are located just outside Cairo and
can easily be reached by taxi. Most hotels can arrange tours,
although prices often vary considerably, so a little bargain
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may be worthwhile. Once inside the complex, visitors will
encounter numerous souvenir sellers, guides, and camel ride
operators. As with any major tourist destination, common
sense and patience are useful companions. Several restaurants
near the pyramid complex offer excellent panoramic views
and photography opportunities. The evening Sound and
Light Show is also worth experiencing, as the illuminated
pyramids create a truly unforgettable atmosphere.

Standing before the Pyramids of Giza, with modern
Cairo in the background and monuments older than most
civilizations rising from the desert, one quickly understands
why they continue to fascinate the world after more than four
millennia. Whether viewed as engineering masterpieces,
royal tombs, or subjects of endless mystery, they remain one
of humanity's most remarkable achievements. Long after the
details of their construction are forgotten, the pyramids will
continue to inspire awe in all who stand before them.



The Harbour of New Beginnings

By Jr. 2nd Officer Vidhu Lavania

VERY SHIP HAS A STORY, and for me the journey with TP Progress began

long before she touched the water as part of our fleet. In preparation for the

vessel's delivery from the shipyard, I had the opportunity to spend some

unforgettable days in Nha Trang, Vietnam, a beautiful coastal city known
for its stunning beaches, vibrant culture, and warm hospitality.

Arriving in Nha Trang for the takeover process was both exciting and professionally
challenging. Being involved in the final stages before the vessel’s delivery provided a
unique insight into the tremendous effort and coordination required to bring a new
ship into service. Daily visits to the yard, inspections, meetings, and preparations
kept us fully engaged, knowing that we were contributing to an important milestone
for our company.

While the days were dedicated to ensuring that the vessel was ready to join the
fleet, the evenings offered an opportunity to experience the vibrant nightlife and
rich culinary scene of Nha Trang. After busy workdays, the city transformed into
a lively and welcoming destination. The scenic beachfront promenade became a
favourite spot for evening walks, where the gentle sea breeze and stunning sunset
views provided the perfect way to unwind.

The local cuisine was undoubtedly one of the highlights of the stay. Exploring the
city’s restaurants and street-food markets introduced us to authentic Vietnamese
flavours - from fresh seafood and traditional pho to delicious banh mi and local
delicacies. Each meal became an adventure, allowing us to appreciate Vietnam’s rich
culinary heritage. »

Prancing horse! Capt. Thakur and takeover team members Local dish
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The camaraderie among colleagues
made the experience even more enjoyable.
Many evenings were spent sharing meals,
exchanging stories, and discussing both
work and life at sea. These moments
strengthened friendships and created
memories that will remain long after the
vessel's delivery. The city’s vibrant night
markets, waterfront cafés, and bustling
streets provided a glimpse into local life.
Whether enjoying a quiet coffee by the
beach or simply soaking in the atmosphere
of the city after sunset, every evening
brought something new to discover.

As the delivery date approached, a sense
of anticipation grew among everyone
involved. Seeing the vessel ready to
embark on her maiden journey under our
management was immensely satisfying.
The successful completion of the takeover
reflected the dedication and teamwork
of all those involved, both ashore and on
board.

As the vessel now sails across the oceans,
the memories of Nha Trang - the shipyard
preparations, the beautiful coastline, the
vibrant evenings, and the friendships
forged along the way - remain a special
part of her story and mine.

®-.

Some of the takeover team
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Twenty Years on Deck: A Bosun’s Journey

By Bosun John Vinnel Hungay

on tanker vessels, I am filled with memories of salty seas,

hard-earned lessons, and the camaraderie of the deck
crew. From my early days as an ordinary seaman to my current
role as a bosun, I have had the privilege of working on a range
of vessels - VLCCs, VLGCs, Aframaxes, Oil/Chem Tankers, and
even a Floating Storage and Regasification Unit (FSRU).

g SILOOK BACK ON NEARLY TWO DECADES serving

A Life of Change

I have seen it all - the introduction of new tech, the tightening
of safety protocols, and the evolution of crew dynamics. But one
thing remains constant: the importance of a well-maintained
vessel, a cohesive team and the discipline of a tanker life, safety
first.

Challenges on the Horizon

» Maintenance in Remote Locations: Keeping equipment running
smoothly, often with limited resources, is a challenge I have faced
time and again.

« Leading a Diverse Crew: As Bosun, I have learned to adapt my
leadership style to suit the needs of my team.

» Mentoring the Next Generation: Passing on my knowledge and
experience to young seafarers is a responsibility I take seriously.

Lessons Learned

« Proactive Maintenance is Key: Regular checks and repairs save
time, money, and stress in the long run.

« Communication is Everything: Clear, concise communication is
crucial while working with a diverse crew.

o Lead by Example: Show your team what it means to be a
professional seafarer.

The Changing Industry

The tanker industry today is more regulated and more advanced
than when I first joined. Inspections, audits, vettings - everything
is documented. Environmental awareness is stronger. Safety
meetings are more structured. Companies operating large fleets
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reflect how professional the tanker trade has become. Standards
are higher. Expectations are higher. And that is a good thing
because in tanker shipping, a routine voyage is a successful
voyage.

Life Between Ports
Life on board is structured. Maintenance never ends - chipping,
painting, greasing, checking mooring ropes, inspecting cargo
lines. Steel at sea demands constant care. But there are quieter
moments too: sunrise watches in the middle of the ocean.
Dolphins racing alongside the bow. The silence after cargo
completion when the deck is finally washed down and secured.
The crew becomes your second family. We celebrate small
birthdays in the mess room. We talk about home. We count
down contracts. Being away from family is the hardest part of
this profession. I have missed birthdays and anniversaries. But I
remind myself that this career has supported my loved ones and
built a life  am proud of.

Why I Still Sail

After nearly two decades, people sometimes ask me why I
continue. The answer is simple: There is pride in standing on deck
during mooring operations and knowing your crew executes
it safely. There is satisfaction in passing inspections with zero
remarks. There is honour in mentoring younger seamen who
remind me of myself years ago.

The sea is not easy. Tanker work is not glamorous. It is
disciplined, repetitive, and sometimes exhausting. But when I
stand on the forecastle at sunrise, looking across calm water with
the horizon wide and open, I know I chose the right life. Because
once the sea becomes part of you, it never truly lets you go.

Looking Ahead

As the industry continue to evolve, with decarbonization and
digitalization on the horizon, I am excited to see what the future
holds. One thing is for sure - the role of the bosun will remain
vital to the safe and efficient operation of our vessels. This is my
story, and I am proud of the journey it has taken me on.




Celebrating Fatherhood Across the Seas:
A Father’s Day On TP Venture

By Bosun John Vinnel Hungay

and challenging storms. For those of us who have chosen

a career in the tanker industry, every voyage comes with
sacrifices that only fellow seafarers truly understand. Among
the greatest of these sacrifices is time spent away from our
loved ones, especially during meaningful occasions that families
celebrate together. This Father's Day, the crew of TP Venture took
a moment to reflect on the special role fathers play in our lives
and the unique experience of being a father while serving at sea.

Being a seafarer means accepting a life that is often measured
in contracts, voyages, and ports rather than weekends, holidays,
and family gatherings. Many of our crew members have missed
birthdays, anniversaries, school performances, and family
celebrations while fulfilling their professional responsibilities.
Yet despite the distance, the bond between a father and his family
remains unshaken.

The reality of life on board is a mixture of highs and lows.
There are moments when we proudly share stories of our work
with our children during a video call. There are also moments
when we quietly wish we could be home to witness important
milestones in person. These experiences remind us that behind
every successful voyage is a family offering unwavering support
from thousands of miles away.

Onboard TP Venture, Father’s Day became more than just a date
in the calendar. It was an opportunity to recognize the dedication,
resilience and love that fathers carry with them wherever they
sail. Crew members gathered to celebrate not only those who are
fathers themselves but also the fathers who inspired them to work
hard, remain humble, and persevere through life’s challenges.

In the tanker industry, responsibility is a part of everyday life.
We operate complex vessels, transport essential cargoes, and

LIFE AT SEA IS A JOURNEY defined by both calm waters

25

contribute to the global energy supply chain. The same sense of
responsibility that guides us in our professional duties is often the
very quality that defines us as fathers, sons, and family members.
Whether standing watch during the night, conducting cargo
operations, or navigating through difficult weather conditions,
many of us are motivated by the desire to provide a better future
for those waiting at home. The celebration on board served as
a reminder that success is not measured solely by destinations
reached or voyages completed. It is also measured by the
sacrifices made, the families supported, and the values passed on
to the next generation. Every day at sea is an investment in our
loved ones’ future, and every challenge overcome strengthens the
foundation we build for our families.

As members of the Transpetrol family, we share a common
understanding of commitment and perseverance. We recognize
that behind every crew member stands a family whose
encouragement and patience make our journeys possible. Their
support fuels our determination to perform our duties safely
and professionally, no matter where in the world our vessel may
be. This Father’s Day aboard TP Venture, we celebrated not only
fatherhood but also the enduring connection between family
and the seafaring profession. Though oceans may separate us
from home, love knows no distance. The lessons, memories, and
dreams we share with our families continue to travel with us on

every voyage.
To all fathers on board and ashore, and to the families who
support them through every departure and return, we extend our
deepest appreciation. Your strength, sacrifice, and love inspire us
every day.
Happy Father’s Day from TP Venture. Fair winds, safe seas, and
cherished moments with those we hold closest to our hearts.




